
P-14 Whistleblowing Policy 

This document sets out the policy of the Company for repor=ng of issues or concerns at work 
(whistleblowing) by company staff. It is important that everyone within the organisa=on 
understands the process to report issues and concerns and that they feel they can raise concerns 
with absolute impunity with regards their own posi=on regardless of the outcome of any enquiry 
into the reported concern and that an adequate review / inves=ga=on will be completed to assess 
the issue / concern reported. 

What is a Whistleblowing policy? 
This whistleblowing policy is in place to assist individuals who have discovered malprac=ce or 
impropriety taking place within the business such as; 

• Criminal offences / Failure to meet legal obliga=ons 
• Health and Safety Concerns 
• Damage or poten=al to cause damage to the Environment 
• Bribery / Corrup=on 
• Not following company procedures / policies 
• Ac=vi=es that could lead to significant harm or loss to the organisa=on 

Individuals should report any issues or concerns to management, if it is inappropriate to report 
such concerns to an immediate line manager the individual should contact another manager or a 
company director. Concerns can be communicated verbally or in wri=ng. 

Any issues reported will be taken seriously and a review / inves=ga=on completed. The 
confiden=ality of the reporter will be respected and assuming the concern is genuine the reporter 
will suffer no consequences as a result of their disclosure. 

Whistleblowing Protec=on 
The Public Interest Disclosure Act provides legal protec=on to employees from being dismissed or 
penalised for whistleblowing and is applicable to any disclosure made in the public interest. In 
addi=on to mee=ng the requirements of this act this policy provides further confirma=on that 
legi=mate issues can be raised without any nega=ve consequences to the reporter. 

This policy applies to all individuals and interested par=es including consultants, contractors and 
trainees.  

 

Kirsty Allan     Mark Skinner       Jonathan Allan 
Business Development Director  Technical Director    Opera=ons Director 
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